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Safe Harbor Statement

The following is intended to outline our general product direction. It is intended for 
information purposes only, and may not be incorporated into any contract. It is not a 
commitment to deliver any material, code, or functionality, and should not be relied upon 
in making purchasing decisions. The development, release, and timing of any features or 
functionality described for Oracle’s products remains at the sole discretion of Oracle.
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PeopleSoft HCM – Delivered
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HCM Features Resonating with Customers

• Day One On-Boarding (Employee Engagement) 

• Employee Snapshot (Talent Management)

• Fluid Recruiting Candidate Gateway (Usability)

• Data Privacy Enhancements (Compliance)
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Day One Boarding
• Guided Process using Fluid Activity Guide

• Configurable List of Steps 

• Tracks Status by Steps 

• PeopleSoft and Non-PeopleSoft Steps 

• Allows Dependencies between Steps 

• Workflow Approval by Individual Step 

• Alerts and Notifications 

• Visibility into the process for all constituents (New Hire, Hiring Manager, HR, IT, etc.)
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Day One Boarding
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Fluid Maintain Bank Accounts

• Modern User Interface

• Configurable

• Notifications

• Attachments

• Enabled for HR-only users *

*) Delivered as part of ePay



Copyright © 2018, Oracle and/or its affiliates. All rights reserved.  | 8

Fluid Employee Snapshot

• 360 View of Talent Information 

• Talent Summary & Timeline

• Track Employee Readiness for:
• Promotion
• Performance Review
• Salary Changes
• Succession

• Track Employee Measures
• Risk of Leaving
• Impact of Loss
• 9 Box
• Potential

•
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Fluid Recruiting Homepage
For Recruiter roles

• Replacement of Classic Recruiting Home – more 
modern experience for the Recruiter 

• “Ease of use”; “Visibility of all parts and pieces”; and 
“Quick access” 

• Recruiters spend most of their day in TAM

• Ability for the Recruiter to personalize the homepage
• Selecting tiles 
• Arrangement of tiles

• Tiles transfer to Fluid or Classic Plus pages

• Same functionality as Classic Recruiting Home page
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My Job Openings
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Manage Job Opening
Classic Plus Example
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Customer Success Stories

https://www.questdirect.org/stories/ps
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• We are “All In” with Fluid

• Simple and Intuitive for Your Users

• Lower Training Costs

• Mobile Device Compatible

• Seamless User Experience Across Platforms and Applications

• Meet User and Leadership Expectations

• Majority of New Features and Frameworks Delivered using Fluid

• There is a long term cost to NOT deploying Fluid

Why you Should Deploy Fluid?
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Data Privacy
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Data Privacy Enhancements

Enhancements to support Global Data Privacy requirements

• Personal and Sensitive Data Identification

• Field Level Security

• Data Erasure

• Consent / Acknowledgement
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Data Privacy Information

Knowledge Documents on MyOracleSupport:

• PeopleSoft HCM 9.2 - Personally Identifiable and Sensitive Data (Doc ID 2313438.1)

• PeopleSoft HCM 9.2 - Implementing Sensitive Data Masking (Doc ID 2375376.1)

• PeopleSoft HCM Acknowledgement Framework Red Paper (Doc ID 2377140.1)

Legislative Blog

Managing Data Privacy within PeopleSoft HCM

PeopleSoft HCM Data Privacy Update

Available thru: https://blogs.oracle.com/psftlegupdates/

https://support.oracle.com/
https://blogs.oracle.com/psftlegupdates/managing-data-privacy-within-peoplesoft-hcm
https://blogs.oracle.com/psftlegupdates/peoplesoft-hcm-data-privacy-update
https://blogs.oracle.com/psftlegupdates/
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Personal and Sensitive Data
Data Security

• Limited to most commonly requested fields

– Date of Birth

– Bank Account Number

– National ID

• Masking limitations

– Birth date limited to entire date or just year

– Bank account number limited to masking all but 
last 4 digits

– National ID masking format will be defined at 
National ID Type level

18
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Personal and Sensitive Data
Data Privacy Framework
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Data Privacy

• Configurable security for any personal or sensitive data field

• Anonymize or pseudonymize data

• Mask additional sensitive data attributes

– e.g. Passport, Drivers License, .. ?

• Allow View Auditing

• Use the Ideas Space on MOS to log and vote for future Data Privacy features!

Roadmap Considerations
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Roadmap for Next 12 – 18 Months

Enable Compliance – Regulation & Legislative Changes

 Empower Administrators – Fluid & Enhanced Navigation

 Deliver Feature Enhancements - Customer Feedback & Ideas

Minimize Customizations - Leveraging Configurable Functionality
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Day 1 On Boarding

•Employee View – PI-23

•Manager View 

•Admin View

Off Boarding

•Employee Activities

•Manager Activities

• Interested Party 
Activities

Pre-Boarding

•Activities prior to day 1

•Work with PeopleSoft 
Recruiting

Trans Boarding

• Internal movement

• Department to 
Department

• Company to Company


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PeopleSoft Position Management
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Allow for 
multiple 
actions on a 
single 
effective 
date

- Usability Improvement

- Functional grouping of fields

- Related display to show description of 
all codes. 

- Improved search results page

- More auto-fill in position data 
component

- Improve usability how Admins review 
errors/warnings generated

Allow 
customer to 
select fields to 
be managed 
by position 
management

Flexibility of 
using 
Position 
Title or 
Business 
Title  
throughout 
the system 

Modernization 
of Position 
Management 
(i.e., Fluid)

Easier process 
to start using 
Position 
Management
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Modernization – Job Data & Personal Data

• Refine data entry

• Better Error Handling

• Better Search

• Fluid Capabilities 

• Support for Custom Fields

• Smart HR Enhancements
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Mobile Time Entry and Approval
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Fluid WorkCenter for Payroll Administrator
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 Enable Compliance – Regulation & Legislative Changes
• eSocial (BRA), ACA (USA), Pay Day Reporting (NZL), Single Touch Payroll (AUS), 

Deduction at Source (FRA), AFI (ESP), Dimona (BEL), …

 Empower Administrators – Fluid & Enhanced Navigation
• Fluid Homepages, Role based Fluid Workcenters, Fluid Simplified Analytics 

Fluid Job Data, Personal Data, Smart HR, Classic Plus, …

 Deliver Feature Enhancements - Customer Feedback
• Position Management, Company Directory, Benefits Open Enrollment, Fluid Timesheet, 

Compensation History, Pay Sheet Updates, Learning Analytics, Profile Management, …

Minimize Customizations - Leveraging Configurable Functionality
• Acknowledgement Framework, Fluid Approvals, Fluid Attachments, Data Privacy     

Framework, Comparative Analysis Framework, Activity Guide Composer, …

Initiatives for Next 12 – 18 Months
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Get Connected and Stay Informed
Key PeopleSoft Information Sources

@PeopleSoft_Info Oracle PeopleSoft 
Development Group 

Oracle PeopleSoft Page
BlogsSocial Media

PeopleSoft Information
Portal

PeopleSoft 
Video Channel

PeopleSoft CFO Tool

PeopleSoft PFE

https://twitter.com/PeopleSoft_Info
https://www.facebook.com/pages/Oracle-PeopleSoft/220476464680933?ref=ts
http://www.linkedin.com/groups/Oracle-PeopleSoft-Development-4530781?goback=.gan_4530781.gna_4530781
https://blogs.oracle.com/peoplesoft/
http://www.peoplesoftinfo.com/
http://www.peoplesoftvfos.com/
http://www.peoplesoftcfotool.com/
https://support.oracle.com/epmos/faces/DocumentDisplay?id=1966243.2

