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Safe Harbor Statement

The following is intended to outline our general product direction. It is intended for
information purposes only, and may not be incorporated into any contract. It is not a
commitment to deliver any material, code, or functionality, and should not be relied upon
in making purchasing decisions. The development, release, and timing of any features or
functionality described for Oracle’s products remains at the sole discretion of Oracle.
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PeopleSoft HCM — Delivered

Fluid Total PeopleTools
Rewards 8.56  Guided Self Service
. Multi-select
Fluid ESS for ~ Dotted Line XML Reporting
HR HelpDesk ~ RePorting  Fluid Timesheet for Simplified
Elapsed Time Day One Analytics
PNA Component . Onboardin

Data Privacy

s clati Fluid Manager Self Service Fluid Absence
Global Legislative for Time & Labor Enhancements

Updates GP El Self Service
Fluid ESS GSS for New g oo™ T&LBulk Auto Enhancements
Positions Enroliment
for H.R Fluid Employee
Learning Approvals Snapshot
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HCM Features Resonating with Customers

* Day One On-Boarding (Employee Engagement)
 Employee Snapshot (Talent Management)
* Fluid Recruiting Candidate Gateway (Usability)

e Data Privacy Enhancements (Compliance)
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Day One Boarding

* Guided Process using Fluid Activity Guide

* Configurable List of Steps

v Employee Self Service

OnBoarding Company Directory

8
Bag

* Tracks Status by Steps
* PeopleSoft and Non-PeopleSoft Steps
® A"OWS DependenCies between Steps Payroll Payslips Personal Details Talent Profile

 Workflow Approval by Individual Step +®0 Qam ﬁ &

* Alerts and Notifications Last Pay Date 03/24/2017

* Visibility into the process for all constituents (New Hire, Hiring Manager, HR, IT, etc.)

ORACLE
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Day One Boarding

X Exit Day 1 OnBoarding

Before to start video Acknowledgement
O Visited

During the Cnboarding process we will collect personal information for a variety of purposes related to your employment, including administering payroll and benefits, travel, training, and general employment management, and compliance with legal and
Welcome Video regulatory requirements.

O Visited
Please read the Information Protection Policy carefully using the View Terms and Conditions link. By selecting the "l agree to the Terms and Conditions” checkbox you indicate that you have read and understood these Terms and Conditions and
acknowledge your agreement with them. If you do not agree, you will not be able to continue and should select the Exit button and contact your local Human Resources depariment.

%  Acknowledgement
@ Complete
View Terms and Conditions

Company Handbook +| | Agree to the Terms and Conditions
O Visited

Updated By
Company Documents
O Not Started UserID BLOCHERTY Name Betty Locherty
Date/Time Stamp 03/26/2018 12:26:27PM . IP Address 10.159. XXX XX

Attachments
O Not Started
Save

» Personal Details
O Not Started

Ethnic Groups
O Not Started

» Talent Profile
© Not Started

Banking
© Not Started

Summary
O Not Started

ORACLE
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Fluid Maintain Bank Accounts

Bank Accounte Modern User Interface

Bank Details

Configurable

o

Status

Notifications

*Country [Uniled Kingdom

Attachments

*Account Type [ Checking

Do you have an IBAN
Enabled for HR-only users *

*Bank ID [400000 Q ‘ Midland Bank

*Account Number [ ‘

pesount ame | | *) Delivered as part of ePay

AC Account Name [ ‘

*Currency Code [GBP Q ‘ Pound Sterling

Funds going to a nen U.S. Bank

ORACLE
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Fluid Employee Snapshot %%,

< Manager Self Service Employee Snapshot

* 360 View of Talent Information '3 e

Senior Accounting Manager

& Summary Summary

¢ Ta | e nt S u m m a ry & Ti m e | i n e Performance Summary Compensation Job Details Job Competencies

..J Promoation Readiness

%, Compensafion Review Exceeds 72,800.00 USD 30.6 8.4 o At or Abeve Target
* Track Employee Readiness for: | reomareseenr Expectations e osesamy | ereorses el (@) saowooe
* Promotion § Career Planning Period Jan 2013 - Dec 2013 Last Change & 07/01/2011 Total 13
* Performance Review Personal Competencies Licenses and Certifications Responsibilities Honors and Awards
* Salary Changes ) [ 1 - 4 )
* Succession . Tota © ooreanissns Tota Total

m Total 1

[ J TraCk Employee Measu r‘es Job Interests Education

i i Master of
* Risk of Leaving Finance Director Business Admin
° Impact of Loss 06/30/1999
b 9 BOX 0 nore 1 More
* Potential

R e ®
O CI_E Copyright © 2018, Oracle and/or its affiliates. All rights reserved. | 8




¥ Recruiting
Recruiting Activities

Fluid Recruiting Homepage

™

My Job Openings

For Recruiter roles
* Replacement of Classic Recruiting Home — more
modern experience for the Recruiter
A
. “Visibility of all parts and pieces”; and i
el
45 Jobs 7 Applicants Last Year
Applicant Lists Today's Interviews Recruiting Alerts
o 0 0 | ™ |
i* ] !
Mo Interviews Today
Recruiting Insight

“Ease of use

“Quick access”
Recruiters spend most of their day in TAM

Ability for the Recruiter to personalize the homepage
Approvals
€U

Recruiting Manager Summary

Selecting tiles
e Arrangement of tiles

Tiles transfer to Fluid or Classic Plus pages

Copyright © 2018, Oracle and/or its affiliates. All rights reserved. |

Same functionality as Classic Recruiting Home page
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< Recruiting

w Quick Search

My Job Openings

Job Title/Job ID

Labor Relations Specialist
504094

Systems Analyst
504093

Administrator
504092

Procurement Manager
504089

Administrative Assistant
504087

Assistant
504086

Employee Relationship Manager

504085

Senior Procurement Manager

504083

ORACLE

My Job Openings

Recruiting Location

Delaware Operations

Delaware Operations

Public sector

Kansas City

Pennsylvania

MNew Jersey

llinois

Texas

Search My Job Openings | Search by job title, location, or keyword

Hiring Manager

John Patterson

John Patterson

John Patterson

John Patterson

John Patterson

Rosanna Channing

John Patterson

John Patterson

Copyright © 2018, Oracle and/or its affiliates. All rights reserved. |
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Personalize Filters

Days Open

183

658

156

657

28 results found for "Jobs Assigned to Me".

Applicants

10

"

Related Informati... My Analytics
&
w.Job Opening Aging |

&

Job Opening
Count

w Jobs Opened/Closed I'_.—l

m

~ Time to Fill Jobs |

B

Average Age
in Days
oo
(=}

o &

=30
Age Band (In Days)

[ -

=] =1 =1 =1 =]

(] o o o (]
Status Date

M Opened M Closed

2015-06 2015-05 2015-06
Status Date




Manage Job Opening

Classic Plus Example

< My Job Openings Manage Job Opening

Related Content v | Personalize Pagg

§Manage Job Opening

@ Recruiting Home | &bSearch Job Openings | ¢f]MNext | S Create New | EFClone | b Refresh | AAdd Note | EHinteniews | @HR | ¢GPrint Job Opening Personalig
Job Opening ID 504094 Status 010 Open
Job Posting Title Labor Relations Specialist Business Unit GBIBU (Global Business Institute BU)
Job Code 600060 (Manager-Employee Relations) Department 13000 (Finance and Administration)
Position Number 19000025 (Manager-Employee Relations) Job Family KADMIN (Administrative Support)
[ Applicants ‘ ‘ Applicant Search ‘ ‘ Applicant Screening ‘ ‘ Activity & Attachments ‘ ‘ Details ‘
All Applied Reviewed Screen Route Interiew Offer Hire Hold Reject
(3) (1) (0) (0) 1 (1) (0) (0) (0) (0)

Applicants @

BF Q 1-10f 1 [ i
Select Applicant Name Applicant 1D Type Disposition Application Resume Re?iaeﬁed Route Interview Reject Print
] Jacqueline Bertholt 300132 External Applied im} =2 @ 5 i) @ =1 ¥ Other Action
Select All Deselect All ¥ Group Actions
Recruiting Home | Search Job Openings | 4f]Next | & Create New | §FClone | b Refresh | Add Note | Interviews | HR | Print Job Openin Top of Pa
g pening = pening
< | 1 +

ORACLE
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Customer Success Stories

< C' | @ https://www.questdirect.org/stories/ps
OOW 2017 HIUG 2017 ORUG 2017 Collab 2017 UMRUG 2017 Demo 2016 Demo Perm Clu Support Readiness Reconnect 2017 E GSE

EVENTS COMMUNITY EDUCATION Joi

QUEST SUCCESS STORIES

Welcome to Quest's Customer Stories. These topic-specific stories collected and curated by our staff editor to showcase what our customers are doing and how
their systems. These stories will help you effectively and efficiently access the up-to-date and important information about what customers

they are optimizing
likke you are doing.

CUSTOMER STORY: CRU

PEQPLESOFT CUSTOMER STORIES

i | .
cru'l

MORE CUSTOMER STORIES

CENTENE

Carerra UnivERsiTY

cavriinmnanarre— Il o

ALAMEDA COUNTY

W\
Griffith

DEAKIN
ORACLE
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https://www.questdirect.org/stories/ps

< corpitranet/s

~ Employee Self Service

Careers Talso}

et Vet PoRggeens Luarog e Semimert

Fluid Video

ORACLE
PEOPLESOFT

AYS foiep o v EMPLOYEE SELF SERVICE AvY=EG

Apply for Job

Credit Analyst 1
-~
y Surt Step 2 of 7: Prequalify

Campiete
MY s To be eligiie 1o suomi an appication you wik nesd to answer the ollowing Guestions.

Prequaiy Prequalify (Required)

InProgess

Add 1.Ave you legally authorized to work in the United States?

3 | Resume -
Nt

Yes

2. Are you 18 years of age or older?

PRRFORMANCE N
MANAGEMENT

Yes

o | Seitidentification
Nt st

1y Griffith

7| R Sk

Recruitment Tire st Absance Parsonst Detsis
Shortlisting Requests Hire Casual/Sessional Current Vacancies. .
. Training Pactormance

e
Recruiting Home. User Guides § WTioricn

|5 Ve Foms

L

~ Portal del Mando

= — -

Servicio de Prevencion

@

Estructura Organizativa

Formacion y Desarrolio

Presupuestacion

ALLEN & OVERY)

Seleccion

ORACLE
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Must _
Why you Should Deploy Fluid?

« We are “All In” with Fluid
« Simple and Intuitive for Your Users

* Lower Training Costs

« Mobile Device Compatible

« Seamless User Experience Across Platforms and Applications

« Meet User and Leadership Expectations

« Majority of New Features and Frameworks Delivered using Fluid
* There is a long term cost to NOT deploying Fluid

ORACLE
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Data Privacy

ORACLE
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Data Privacy Enhancements

Enhancements to support Global Data Privacy requirements
 Personal and Sensitive Data Identification
* Field Level Security

 Data Erasure

 Consent/ Acknowledgement

ORACLE
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Data Privacy Information

Knowledge Documents on MyQOracleSupport:
. PeopleSoft HCM 9.2 - Personally Identifiable and Sensitive Data (Doc ID 2313438.1)

. PeopleSoft HCM 9.2 - Implementing Sensitive Data Masking (Doc ID 2375376.1)
. PeopleSoft HCM Acknowledgement Framework Red Paper (Doc ID 2377140.1)

Legislative Blog
Managing Data Privacy within PeopleSoft HCM

PeopleSoft HCM Data Privacy Update

Available thru: https://blogs.oracle.com/psftlegsupdates/

ORACLE
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https://support.oracle.com/
https://blogs.oracle.com/psftlegupdates/managing-data-privacy-within-peoplesoft-hcm
https://blogs.oracle.com/psftlegupdates/peoplesoft-hcm-data-privacy-update
https://blogs.oracle.com/psftlegupdates/

Personal and Sensitive Data

Data Security

* Limited to most commonly requested fields

— Date of Birth

— Bank Account Number

— National ID

* Masking limitations

— Birth date limited to entire date or just year

‘ Biographical Details H Contact Information H Regional

Name
Effective Date
Format Type

Display Name

Biographic Information

01/01/1980
English

Person ID KUO0OO0O1

1of 1 v View All

+| -

Douglas Lewis

View Name

l Date of Birth

0B/29/ XK

Date of Death
Birth Country
Birth State

Birth Location

Biographical History

*Effective Date

— Bank account number limited to masking all but “Gender

last 4 digits

— National ID masking format will be defined at
National ID Type level

ORACLE

*Highest Education Level
*Marital Status
Language Code

Alternate ID

L

USA United States

b o

01/01/1980
Male o
A-Not Indicated ~

Married ~

] Full-Time Student

[] Waiwve Data Protection

10f1 v [ View All

| -

As of | 01/01/1980

¥ National ID
B Q

*Country *National ID Type National ID

USA Q Social Security Number ~ KOOK-XX-2799

1-10f1 | View Al

Primary ID

+|| -

Copyright © 2018, Oracle and/or its affiliates. All rights reserved. | Oracle Confidential
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Personal and Sensitive Data

Data Privacy Framework

< Manager Self Service View References

« Filters View References

Product | Component/Page Query
Q

Human Resources

Component 50 rows
Q E N
Record p Record Field Cat Classificati personal ¢ sitive Product
a age ecor el egory assification identifier S€nsitive Produc
sl
Field Accommodation &Request ACCOM_DIAGNOSIS DIAGNOSIS_CD Health Information Q. Medical Details Q O Human Resources
Q
Category Workforce Survey Result  CANM_OEE_SURVEY DISABLED Health Information Q.| | Disability Information Q O Human Resources
Health Information Q.
Classification Accomm &Request ACCOM_DIAGNOSIS DIAGNOSIS_CD Health Infarmation Q.| | Medical Details Q O Human Resources
Q
&Disability DISABILITY COMMENTS Health Information Q,  Disability Information & ] Human Resources 3
Personal ldentifier
&Disability DISABILITY DISABILITY_CD_JPMN  |Health Infarmation Q,  Disability Information & ] Human Resources 3
Sensitive
> m &Disability DISABILITY DISABILITY_CD_UK Health Infarmation Q,  Disability Information & O Human Resources 5
Clear &Disability DISABILITY DISABILITY_GR_JPN  Health Information ‘@ | | Disability Information @ | Human Resources
&Disability DISABILITY DISABILITY_ITA Health Information Q.| | Disability Information & O Human Resources
&Disability DISABILITY DISABILITY_PERCTG  Health Information Q.| | Disability Information @ O Human Resources
W
< >

ORACLE
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Data Privacy

Roadmap Considerations

* Configurable security for any personal or sensitive data field
* Anonymize or pseudonymize data
* Mask additional sensitive data attributes

— e.g. Passport, Drivers License, .. ?

* Allow View Auditing

* Use the Ideas Space on MOS to log and vote for future Data Privacy features!

ORACLE
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Roadmap for Next 12 — 18 Months

»Enable Compliance — Regulation & Legislative Changes

» Empower Administrators — Fluid & Enhanced Navigation

> Deliver Feature Enhancements - Customer Feedback & Ideas

» Minimize Customizations - Leveraging Configurable Functionality

ORACLE



Day 1 On Boarding
Pre-Boarding

e Employee View - PI-23
e Manager View
e Admin View

® Activities prior to day 1
' \JWork with PeopleSoft
Recruiting

v'Delivered

Off Boarding Trans Boarding

e Employee Activities * Internal movement
e Manager Activities * Department to

Department
: Inte.r(.es.ted Party e Company to Company
Activities

Copyright © 2018, Oracle and/or its affiliates. All rights reserved. |
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PeopleSoft Position Management

Allow for Allow

multiple customer to

actionson a select fields to Modernization
single be managed of Position
effective by position Management
date management (i.e., Fluid)

- Usability Improvement Flexibility of Easier process
- Functional grouping of fields using to start using
- Related display to show description of Position Position
all codes. Title or Management
- Improved search results page Business
- More auto-fill in position data Title
component t:roughout
- . . the system
- Improve usability how Admins review y
errors/warnings generated
ORACI_G Copyright © 2018, Oracle and/or its affiliates. All rights reserved. | 23




< Workforce Administrator HR Administration

New Window | Personalize Page | & "

4 Job Information A

[ ]
efl n e d a t a e n t r Work Location | Job Information ‘ Job Labor Payroll H Salary Plan Compensation
y Job Data

Douglas Lewis Empl D KUDOO!

Workforce Job Summary Employee Empl Record 0

etter Error Handlin T e o

Headcount
i v *EﬂectiveDaﬁe‘mmwmﬂ X | GoToRow | + -

& Labor Administration v Effective Sequence 0 “Action | Data Change

R
B
* Better Search | Il B
F
S
S

. Payroll Status  Active
1§ OnBoarding 4
Current ]

3, Dotid Ling Position Number | 19000001 Q President & GEO

luid Capabilities

Position Entry Date  01/01/1980
Position Management Record

Regulatory Region USA United States
b Company GBI Global Business Institute
u p p O rt fo r C u St O m F I e I d S Business Unit  GBIBU Global Business Insfitute BU
Department ADMIN President
Department Entry Date  01/01/1980
Location KUNYOO Corporation Headquarters

mart HR Enhancements e — o
e _____________________________________________________________________________________________J

Copyright © 2018, Oracle and/or its affiliates. All rights reserved. |




Mobile Time Entry and Approval

L 4 Weekly Time 0 < Pending Approvals

4 06/11/18 - 06/17/18 » View By | Type v

1 Q’.’.\ FullfPart Time or Hours 1 ~
® Reported 0 ® Scheduled 40 20 rows
Z  Job Offer 3 Routed
06/01/2014
“Options | Manual Entry ~ & JobOpening 3 ?
Select Days E:‘t Leave Donations 4
Routed
@ @ WED THU 9 Location Change 2 07/03/2014 >
a MaritalStatusChange 1
FRI SAT SUN Routed
&R Matrix Team 2 m 02/09/2017
>
*Time Reporting y @ LoETE Sl E
Code
@ Payable Time 7 Routed
Quantity o 02/09/2017
|~ Performance 2 >
» Time Details =
gl Fromote Employee 1
Routed
© Reported Time dy 2 02/09/2017
>
E. Reporting Change 1
Request Leave of Absence 2 5 Routed

ORACLE
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Fluid WorkCenter for Payroll Administrator %

< Workforce Administrator Global Payroll WorkCenter

Scope o ﬂ

» Open Calendars Segmentation Trigger

7 rows
r My Work A - 13
Pavroll ltems c Trigger c c Record
y e E,[" By ﬁft 0% Name © Effective SEngm Trigger ~ Si?gmentatmn .~ |Table) Field Name & Eharactﬁer Pay Group <
> > -~ Type < EventID < Trigger Status < - Value <
Date < Name <
Payee Messages 43
KOGO02 I Micht 2017-12-15 Period JOB Acti KOPGA
Missing Bank Accounts 13 © ssac Hienta Bne CHve
Retro Triggers s KOG016 () Edward Eagle 2017-12-01 Period JOB Active JOB ACTION TER KOPGB
lterative Triggers 1 KOGMs & Josephine Bonds 2017-12-15 Period JOB Active JOB ACTION REH KOPGB
Segmentation Trigger 7 KGG213 @ Lilian Fox 2018-06-01 Period PERIOD Active JOB ACTION HIR KGPGMONTH1
b Links KGG213 & Lilian Fox 2018-06-01 Element ELEMENT  Active JOB COMPRATE KGPGMONTH1
» Queries KGG213 & Lilian Fox 2018-06-01 Period PERIOD Active JOB GP_PAYGROUP KGPGMONTH1
» Reports/Processes m KGG213 @ Lilian Fox 2018-06-01  Period PERIOD Active JOB PAY SYSTEM FLG KGPGMONTH1

ORACLE
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Initiatives for Next 12 — 18 Months

» Enable Compliance — Regulation & Legislative Changes

. eSocial (BRA), ACA (USA), Pay Day Reporting (NZL), Single Touch Payroll (AUS),
Deduction at Source (FRA), AFI (ESP), Dimona (BEL), ...

» Empower Administrators — Fluid & Enhanced Navigation

. Fluid Homepages, Role based Fluid Workcenters, Fluid Simplified Analytics
Fluid Job Data, Personal Data, Smart HR, Classic Plus, ...

> Deliver Feature Enhancements - Customer Feedback

. Position Management, Company Directory, Benefits Open Enrollment, Fluid Timesheet,
Compensation History, Pay Sheet Updates, Learning Analytics, Profile Management, ...

» Minimize Customizations - Leveraging Configurable Functionality

. Acknowledgement Framework, Fluid Approvals, Fluid Attachments, Data Privacy

Framework, Comparative Analysis Framework, Activity Guide Composer, ...
ORACLE

Copyright © 2018, Oracle and/or its affiliates. All rights reserved. | Restricted to event use only. 27



Get Connected and Stay Informed

Key PeopleSoft Information Sources PeopleSoft CFO Tool

ORACLE’
PEOPLESOFT

C I t . I t 0 .
Human [ Financial | [ Supply |[ Enterprise | | _Customer | [ . '8 B8 N
i H F Interaction Campus
Maﬁ:g?r:lenl L Mgg?u ?‘;l;\_.esnl JAN e JL Ferfo:mam:e )L Ficislionahip )L Hub J L BRCpleRo0lS J 1 Solutions J

Available Products Selected Products

Absance Management -
Benefits Administration ~
Candidate Gateway
Directory Interface Q

PeopleSoft
Video Cha

CURRENT RELEASE

# - Please Select — -

m

Enterprise Learning Management »
Global Payrall
Global Payrall for Argentina

* | Global Payroll for Australia . TARGET RELEASE*
Global Payroll for Brazil <
Global Payroll for China # — Please Select — hd
Global Payroll for France
Global Payroll for Germany

Global Payroll for Hong Keng

x -

Global Payroll

Soft Talk

Weint

77 PeopleSoft Planned Features and Enhancements (Doc ID 1966243.2)

PeopleSoft Planned Features and Enhancements

PeopleSoft Information

Portal

PeopleSoft PFE

@ Find uson : 2
g Facebook Social Media Linked (2} R

@PeopleSoft_Info Oracle PeopleSoft Page

Oracle PeopleSoft
Development Group

ORACLE
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https://twitter.com/PeopleSoft_Info
https://www.facebook.com/pages/Oracle-PeopleSoft/220476464680933?ref=ts
http://www.linkedin.com/groups/Oracle-PeopleSoft-Development-4530781?goback=.gan_4530781.gna_4530781
https://blogs.oracle.com/peoplesoft/
http://www.peoplesoftinfo.com/
http://www.peoplesoftvfos.com/
http://www.peoplesoftcfotool.com/
https://support.oracle.com/epmos/faces/DocumentDisplay?id=1966243.2

